INTERNATIONAT OIL POLLUTION OPCF/A.1/2
COMPENS/TICH FUND 18 July 1978

Original: INGLIST
ASSHIMDLY ~ let session
Leendn iten 8

ADOFTION OF STAFF REGULATIONS

Note the Segretary-Genersl of IMCO

1, On the bagis of the Resolutioﬁ; adopted by the 1971 Conference on the
Establishoent of an Injbernational Corpensation Fund for Oil Pollution
Danage tho Council of IMCO asked the Seoretary-General o prepore and
submit to the first Assecbly of the Fund, inter glia, draft Staff
Legulations and instructed the Orgonization's Legol Camittee to
'nonitor! the work of the Secretory-General., & l

2. In accordance with these decisions, the Secretary-General sutnitted

o first draft of Staff Negulations for the Fund to the Legal Cormittee

of IMCO at its twenty-first session, held fron 28 Jonuary to 1 Februory 1974.
In the light of the observations ond corments nade at that session, the
Secretory-General prepared o revised draft which was considered in

greater detail by the Committee ot its twanty-fourth seséion, held fron

11 to 15 Novenber 1974, On the basis of these discusaions the .
Secretary-General has prepaved the attached draft Staff Regulations.

3, ' The Asserbly is invited to consider for adoption the attached draft
Staff Regulations, ' R S
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DR{TT
STAFF REGULATIONS

FCR THE
INTERWATIONAL CIL POLLUTION COMPENSATION FUND
(hereinafter referred to as "the Fund")

SCOPE AND PURPOSE

Tho Staff Regulations enbody the fundamental conditions of service
and the bagic rights, duties and obligntions of the Director and other
staff nenbers of the Seoretoriat of the Fund, They represent the broad
principles of persommel policy for the staffing and adninistration of
the Secretariat. o o "

I, Duties gnd Obligetions -
Remulotion 1

The Director and all other staff nembers of the Secretariat of the Fumd
are international civil sexvonts, Their responsibilities are not nationsl
but exclusively international, Dy accepting appointment, they pledgoe
thenselves to discharge their functions and to regulate their comduct
with the interests of the Fund only in view. In the perfornance of
their duties they shall neither seek nor accept instructiona fron any
Goverrment or from any authority external to the Fund., A1l stoff nenbers
of the Seeretariat are subject to the amthority of the Director and are |
regponsible to hinm in the exercise of their functions.

Remulation 2

Bvery staff nenber of the Secretariat, on toking up his duties,
shall nake and sign the following ooth or declarstion:

"I solermly swear (undertoke, affirn, promise) to exercise in
all loyalty, diseretion and conscience the functions entrusted to
ne as an internationsl civil servant of the Intermational Fund for
Compensation for 0il Pollution Donage, to discharge these functions.
and regulate oy conduct with the interests of the Fund only in view,
ond not to seek or accept instructions in regord to the perfornance
of ny duties fron any Governnent or fron any authority extermal
to the Fund,"
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Reml}gj:ion j

Ly privileges and irrmmities acoorded tc the Find are eonfen'ed in
the interests of the Fund. No such privileges and :Lm:mni'bies shall
excuse staff nepbers of the Secretariat fron the perfomance of their ,
privete obligations or from the observance of laws and regulations
otherwise gpplicable to then. Any :Lnoident giving rige to eontroversy
on the applicability of any privilege or irrmmity shall :.x:mediately be
reoported by the ataff nenber of the Secretariat concerned to the Director
with vhon alone it reste to. decide whether such privilege or irmmmity
shall be waived, In the case of the Director, the Assenbly or the
Excoutive Cormittee shall decide whether the privileges and irrmnities
ghall be woived.

 Regulation

Staff nenbers of the Secretarint shall exercise the utmost discretion
in regard to all natters of official business, They sholl not commmnicate
to any person any information known to-then by renson of their officinl
position which has not been nade publioc, except in the course of thoir
duties or by authorization of the Director. Nor shall they ot any
tine use such infornmation to private adventage. These obligations do
not cease upon separation i‘ron the Secretariat of the Fund.

Iig mla.tion 5
Ftaff nenbers of the Seoretariat are not expected to give wp their

notional sentinments or their political or religious convictions, and. they

nay cxercise their right to vote. However, they shall aveid any action,

and in particular sny kind of publio pronouncenent ox politicel activity,
which nny odversely reflect on their position as intema'tiom.l elvil se::van'ts,
ot okl tines bearing in nind the reserve and ta.c'l: incmben‘b upon ‘t:heu by
xeooson. of their international stotus, .

R ati L 6
The whole tine of staff nenbers of the Secretariat shall be at the
disposgl of the Director and they shall not accept or hold ony office
. or engage in any occupation or activity incoupa:bible with the proper
diascharge of their duties.  In particular, they shall not participa.te in
any nomer or hove any financinl interest in an enterprise vhose aine or
notivities ore closely related to those of the Fund.
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Rebulafbio'n 7

_‘I\To staff nember of the Secretariat shall accept any honour,
decorction, favour, gift or rermmerstion fron ony government or other ©
sourbe withcut the 'Diréctor's' prior' agreenent, Agreement shall be gronted
only in exceptional cases and provided accep‘banéé is not inconpatible with
the individual's status as an intormaticnal oivil servant, |

’

II,  Appointnent, Renewal and Promotion

Rogulation 8

Vithin tho budgetary snd other 1inits established by the -Asseribly
[antl the Executive Comi‘b‘hee] the Director shall appoint the staff
nerbers of the Secretariat and such other additionnal personnel for short-
texn duties and assigmnents ag oy be found necessary. - Each staff
nenber of the Secretarizat ghall receive a letter of appointment in
gecordance with the provisions of the [nmex to these Regulations, signed
by the Director or his duly authorized representative.

Begulation 9
The parancunt consideration in the appointnent of staff nenbers of
the Secrotorigt of the Fund shall be to secure the highest standards of
efficiency, competence and integrity., Subject to this requirenent, all
sorsons shall be equally eligible for all posts in the Secretariat
without distinction as fto sex, rnce, oreod or religion.

- Repulation 10 _ o
.Belection shall nornally bo nmade on a corpetitive basis, Subject to
‘this, rooriaitment shall be on as wide a geographical basis as possible
ond with o view to ensuring equitoble representation in the Secretariat
of notionnls of the Statos Parties to the Fund Comvention.

Repulotion 11

Staff nembers of the Secrotariast shall normally be appointed on o
_fixaéd—'-'b'em bagls for service of o prescribed duration. Appointnents noy.
b6 renowsd but shall not cerry any legnl entitlements, express or implied,
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to such renewal, The moxirmm 1)eriqd of o fixed—tern appointnent ehall
be five years. [In oxceptional cases, staff nmembera of the Secretariat
sholl be sppointed on o pernonent bnsis.]

&gation 12

, The I}irecter shall eatablish appropriate nedical standards which
peraonas shall be required to neet before appointnent,

III. Cla.asifica_.tion of Pogtas

Re@_.ggbion 25

. SBubject to the budgetary provisions nade by the Assenbly of the Fund,
the Ds,rec'tor shcoll deternine approprinte categories ond grades for ostablished
poota, on the basis of the classifecation standards [genera;l,iy_ applied by
the orponizations in the United Notions cormon a‘ysten] [approved by the
issenbly or the Executive Cormittee. ]

IV, Salories and Related Allowonces

‘Herulgtion 14

The salariocs, allowances and grants and the conditions of entitlonent
thereto, for nll staff menbers of the Secretariat shall [be as presoribed
in thesc Regulations and in the staff Rules] [except as may be othexwise
provicded in the Staff Regulationa, conforn whenever opproprigte with
those a.pplieﬂ. in ‘che Tnited Na:hions eocrnon system]

Resnl tlon 1
n.e tems anrl condi‘l::.ons o:f.‘ servioe of the D:.rector sh.all be
c.e‘temned by the Aaaembly or the Exem:.tive Comi'btee vith referenca to
the prcvis:l.ona of Regulation 14 end shn:l.l be specif:.ed in a con‘brac‘b '

behreen the Director and the Fund represented by the Chaiman of 'I:he
.&sﬂenbl,v or of tho Ezecutive Comittee.
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Gogulation 16
Staff nenbers of the Secretariat shall be allowed anmual leave,
gick leave, naternity leave and horé leave, and nay be allowed specicl
leave with or without pay wnder the conditions specified in the Staff
Rules,

VI. Sepcretion

Remmlotion 17 -

° Tho norndl age of retirement for staff nembers of the Secretariat
shall be [60] years, This age 1linit nay be extended in the interest of
'l:he I‘und ‘in exceptional cases. ' '

Remilation 18

An oppointnent nay be terminnted by the Director before the expiry
date if it becomes necessary to abol:.sh the post or reduce the staff, if .
the services md conduct of the individunl concernsd prove unsatisfactory,
or if the sbtaff nenber of the Secrotariat coneerned is, for reasons of
hoalth, inecopacitated for further service.

Resulation 19

Where an a.ppoin'hnen-b ia to.be terninated mder Regula,tion 14, a:l:
leogt three nontha' notice shall be given or thwee nonths Balary and
allowances shall bo paid in lieu of such notice, provided that the period
of notice or poynemt in lieu thereof shall not exceed the wnozpired
vortion of the appointnent., [In the case of a fixed-tern appointnient,
:Ln u.cl;zlzl.‘l.':Lon an J.ndemm.ty eqml to one week‘s salary for each nonth
be‘bween the ond of the notice period. an;l “the norna.l expi:.‘y d.a:be of the-
ﬂpnomtnent Bholl e pa;mble.] ‘The ternination indémities to be paid to
Staff nenbers of the Secretariat [holding pemanent appointhents] shall
be in accordonce with the terms and eonditiona gpecified in Aummex ,
to these Regulations, Thesc provisions of notice and indermity shall
not apply in the case of purnary disniseal under Regulation 26.




-7- OPCF/A.I/2

Bepulotion 20
there it is not intended to offer renppointnent to a staff nmerber
of the Socretoriat serving under s fixed-tern -contract, that staff
nenber of the Secretariat shall be entitled: to be informed of the
intention not %o offer reappointment at least [six] nonths before tho
date of expiry of the contract.

Remalation 21

Unless otherwise apedii‘ied in the letter of appointoent, thirty days!
written notice of resimmation shall ‘be given by staff nenbere of the
Secretariat. The Director nny, however, a.‘céept resignations on shorter

nceice,

- VII, Travel and Ren enae's

Repulation 22

The Tund shall poy the travel and related expenses, including renoval
costs, of stoff nenmbers of the Secreteriat and their dependants on the
tarms and conditions specified in the Staff Rules.

VIII. Social Securit

Requlation 23 _

The Director shall establish ond operate a provident fund to which
both the Fund and etoff nembers of the Secretariat shall contribute, on such
terne cnd conditions as nay be a.pprwed by [the Executive Cormittee]

[the Asseribly] of the Fund.

Remlation 24 . .

Staff nerbers of the Secretariat shall be entitled to oppropriate.
corpengation in the event of death, injury or illnese attributable to. the.
‘perfomance of. offi.ci.a.l dutics on behalf. of the Func'i, on tema nd conditims
s*aec:.i‘a.ed 1n Armex see O these Regula‘bions. Health and accident insurance
schenos ghall be made available to staff nerhers of the Secretariat in
accordance with the relevant provisions of the S‘baff Rules.
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IX. Staff Relations

- Depmiation 25
Stoff nenbers of the Seoretariat shall be entitled to nake proposals
to the Director regarding persommel policies and genersl questions of
stoff welfare and to establish suitable cachinery for this purpose.

X, Digeiplinary I'Ieasma

| Remulation 26

The Director noy take disciplinary neasures, including disniesal i‘br
serious nisconduct, againat a staff nenmber of the Secretariat for ‘
unsatisfactory conduet. The Divector shall establish adniniatrative
nachinery with staff pai'tioipa’cion to advise hin in disciplinary cases,

XI, lLigcourse

R atd 2 

Iny alleged violation of the terms of a.ppoin'bnent of a staff
penber of the Secrotariat, including all pertinent regulations and rules,
and any diseiplinary neasure imposed by the Director on a staff nenber of
the Secretarint, shall be subject to review, at the request of the whaff
manber of the Secretariat concerned, by an cdninistrative body with staff
partie:.p otion, vbich shnll be esteblished with the functions and powers
gpeoified in Armex ... to the Staff Rogulations,

Lemlation 28 _ | _
Staff nenbers of the Secretariat shall be entitled to appeal agoinst
deoizions following the review referred to in Regulation 27, and appropriote
nachimry shall be estoblished for this. p‘tmpose.l/-

1/ Inetead of 'bh:l.s Regula.’c:.on, the a.pnropriate bodies of the Fund nmay
. wish to consider the deeirability of providing for. appeals. fron staff
- tienbers to one of ‘the existing sdninistrative tribunals in the
United Nations systen, i.e. the United Naticms Adninistra.tiv'e Tri'b'mal
or the ILO Lﬂnlnistratlve Triblmal e
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X1I, General Provisiong

Regulgtion 29
% - .
These Regulations may be supplénented or cpended by the Assenbly or
tho Ixeceutive Comnittee, without prejudice to, the acquired rights of
staff nembers of the Secretariat. - '

Re ﬂ.ga.tion §Q
The Director shall issue Staff Ilules and adminiatrative ingtructions

necessary to inplenent these Regulations. B shn.ll report to the
Leserbly or ths Executive Comittee on all such Iwles and any anendnenta

adopted thereto,

R ation 31

These Regulations shdll be dcemed to be provisionsl wmtil ...
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Letters of Agpointnent

(a) The letter of appointnen-t sha.ll state:

(1)

(12)

(1i1)

(1v)

(vi)

That the appomtnent ig sub;]ect to the provisions of the
Staff Regulations and Rules and to chonges which pay be duly
nade in such Reguwlations and Rules fron tine to dine;

“the nature oi‘ ‘the appoiﬁtﬁéht,

the dote at which the B'l:u.ff nenber iB required 16 enter
won his duties; '

the period of appointnent, the notice required to terninate '

it and the period. of probation, if any;

)

the oa,tegoi'y, léQrel', coriencing rate of salary ond, if inerenents
are allowable, thé scale of increnents, and the poximun
attoinable; |

any special conditions which na.v be applicable.

(b) A ovopy of the Staff Ragulatlons ‘and Rules shall be tronsnitted to
the staff nenber with the letter of appointnent,  In accepbing
eppointnent the staff nenber shnll state that he has been pade
acquainted with mnd accepts the conditiong laid down in the
Staff Regulntions and lluless



