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Note by the Secretm-Generd of DICO 

1. 
Cstablishnent of an International Conpenoation Funü for  O i l  Pollution 

D m  the C o u n c i l  of lMC0 asked the Seoretory-hnord t o  pepcm anù. 
suimit to  the first Assably of the Fund, inter d i n  ilraft S t a f f  

Ee@aticns m d  instructed the Organization's Legal Comïittec t o  

'uon i 'cx t  the work of the Secretary-General. 

2. 

a first d r a f t  of Staff Regulations f o r  the Fund t o  the Le@ C d t t e e  

of DE0 at i t s  twenty-first sension, held fron 28 Jmmry t o  1 Februmy 1974. 
In the ii&t of the observations cnil connents &e nt  th%t session, the 
Secrotory-Gonar;il prepared a revised &rSt which w m  considered in 

s e a t e r  detail  by the C d t t e c  at its taimty-fourfh session, held fmu 
11 t o  i5 Noveriber 1974. 
Secretary-General has prepared the attached draft, Staff  Regulations. 

3. 
S t a f f  i:ogulations. 

On the basis of the Resolution adopted by the 19n Conference on the 

- -9 

In accordance w i t h  these decisions, the Secretnxy-Gend submitted 

On the basis of these discussions the 

nie dssmbly is  invited t o  consider for  adoption the a t t deü  ü r a î t  
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lm.f.I?r 
sm?F RFGuI*izT IONS 

FOR THE 
I';JTWflIm On POLLV?IûN COiWENSATION FUND 

(hereinafter referred t o  os "the Fund") 

Tho Staff R e g d a t i o n s  enbody the fundiinentd conditions of service 
anci Ce basic rights, duties and obligations of the Director anü other 
staff Uenoers of the Secretmiat of the Funü. 
principles of persamel policy for the staffing & a d n i n i a t m t i c a i  of 
the Secretariat. 

They re2resed the broad 

I. Duties and Oblimtions 

Remitation 1 

"he D i r e c t o r  cad dl other staff nenbers of the Secretaxiat of the i?und 
arc i n t e r m t i d  civi l  servmts. 
but exclusively international. 3y accept- appointnent, they pledgo 
thenselves t o  àischage their  functions and t o  regulate their conCu& 
unth the interests of the l'und only in  view. 

their duties they Bhall neither seek nor accept instructions fran any 
Governnent or frm any authorits externnï t o  the kuid. 
of the Socrtstariat are subject t o  the nuthority of the Director aryl cire 

responsible .to hin  i n  the exercise of their  functions. 

Their responsibilities are not I & i O n d  

in the perforaance of 

Al1 Btdf  uenbers 

Bemiation 2 

Every staff nenber of the Secretariat, on tnking up his duties, 
shall u3ke and sigi the following 03th or declaration: 

111 s o i d y  mear (undertake, affim, pronise) t o  exercise in 

dl loyalty, clisoretion and conscience the functions entrusted t o  
no as an i n t e r n a t i d  c iv i l  servant of the International Fur13 f o r  
Cmpensation for O i l  Pollution i)mage, t o  discharm these function8 
anà. regdate  ny conduct w i t h  the interests of the Fund only in view, 
and not t o  seek or accept instructions i n  regoxd t o  the perfo-ce 
of ny duties fmn any Governnent or f ron any authority exterm3 

t o  the Fund." 
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Remintion 3 

&y p iv i l egas  and iranuUties aooorded t o  the Fund me conferred in 
UlO htQ?X3StS O f  the g0 Buch p?2ivih?@S 3Xld iranrnftiQ8 &dl 
QxcusO staff nonbers of the Secretmict fron the perforaance of thGir 
pzivate obli&&ms or frw the ObEerVaCe c f  lam and regulations 
otherwlso qqlicable  t o  than. 
on tho awlicabi l i ty  of m y  privilege or buuuity Bhrill inneàiately be 
reported by the ataîf  =ber of the Secretariat concerned t o  the Director 
id th  thon done it reds t o  decide vmether such privilege or innimity 
s h d l  be wrtived. 
Exocutive Cozmittee shall decide udîsther the privileges am3 imuuit ies  
s h d l  be waived. 

Any incident giving r i s e  to controversy 

In the case of the Director, the tssenbly or the 

Remiiation 3 
S t a f f  ueubers of the Secretmiat ahal1 exctrcise the utnost disoretion 

They W l  not carmnaitcato in r e m  t o  all natters of o f f i c i d  bus in es^. 
t o  my :>erson cny infairnation known t o  then by reaoon of their official  
position which has not bean m e  gublio,  exccpt in the cour80 of thaFr 
duties or by authorization of the Director. 
t ine  use such infornation to private advmtoge. 
not cease upon sepmation fron the Semetasiat of the Fimd. 

Nor shall they at ~ g l y  

These obligations do 

RemLLation 5 

staff nenbers of the Secretadat are not expected t o  give up their 
n a t i o n d  sentinants or their politiccd or religious convictions, my1 they 
w oxcrcise thoir ri@ t o  vote. Harever, t b y  W l  avoid ong aotion, 
ad in partioulm my kinü of public gronmcemnt or polit ical  mtivity, 
which ;.lay Qdversoly reflect on their position cm i n t e r n a t i d  d v i i  s-tsp 

at dl tirios baring in nind the reeerve nnü tact Faciaibent upon mm b;p 
xoason of their  internationd. statua. 

&?dation 6 

The whole t ine of Staff -ber8 of tho Secretariat -1 bo at the 

dispooiil of the Director anci thw &ail not accept or hold 0 . l ~  office 
or en&&w in my occupation or activity inconpatible w i t h  the poper  
dischxcp of their duties. In particular, they shall not participate in  
my narmer or ~ V Q  my f i n m c i d  interest  i n  an enterprise whose niris or 
act ivi t ies  are closely relateri to those of the Fund. 
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Remlation 1 
Eo staff amber of the Secretniat  ShàLl accept any honour, 

decoration, famur, gift or rmxmerûtion fron my governuent or other 
aource wlthmt the Director's prior G e m e n t .  
only in e x c e p t i d  casea m-3. providerl acceptonce is  not inconpatible w i t h  

tho iailividual's status as an i n t m t i o d  c iv i l  servant. 

meenent SfijLl be Ec;untcd 

II. h u o i n b n t .  ilenewl and I'ronotion 

Romïiation O 

V i t l i i n  the budgetary other liuits established by the Asswbly 
[ancl tho Executive W t t e e ]  the Director shall appoint the ataff 
nmbers of the Secretariat and such other d ü i t i o n j l  personnel for  short- 

tem ùuties and nsaigments 38 nny b found necessary. 

nenber of the Secretsiat e h d l  receive a l e t t e r  of appointnent h 
mccrdanoe with the provisions of the h e x  t o  these ReimlationB, signed 
by t h ~  Director or his &ïty authorized representative. 

&-& staff 

2eefnilation 2 

Th0 parmount considcrûtion in  the appointnerit of staff nenbera cf 
the highest standasils of the secretariat of th0 Funcl a h d l  bo t o  

efficienoy, q e t e n c e  mü in tep i ty .  
p3rSons shjll be equally eligible f o r  rill Dosta In  the Seoreta-riat 
without  distinction as to sex, race, crecd ap relidon. 

Subject to  t h i s  requiment, oll 

Penilation 10 

~ d o o t i o n  shall no?XKLly be mfie on a coqet i t ive  basis. subject t o  
thia,  r o m i t n e n t  shall be on a8 wide a gvopaphicd basis aa posaible 
2nd with a v iew t o  enaur&- equitable reprosentation in the Secretmiat 
of m t i d a  of tho Statos Pasties t o  the Fima Convention. 
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t o  EPA& renewd. 
be five yexcs. 

dml1 be appointed on a pemment basis.] 

The noxlnun p x i @  of P fixed-tem ti~pointnen+ &d1 
[In oxceptiond O ~ Q S ,  staff ntmbera of the Secretariat 

The nirootor ahjll eatabliah appropriate n e à i d  standardo which 

persana shall be required t o  met b o f m  appointmnt. 

III. Claseification of Posts 

R o d a t i o n  13 
. ,  

.. ~, Subject . t o  the b u d ~ t q ~ . p r o v i a i o n p  nade by the Assenbly o f  the mala, 
the DboCtOr .&dl deternine appropriate ,catepriea,nnd @?&es far oatablishocl 
p a t s ,  on the basis of the classifcation standards [ g e n d , l y  applied by 
tho orpnizations i n  the United Nations oorpxol agsten] [approved by the 
Lsscmbly or the Executive C d t t e e . ]  . . . .  

. "Fi. Sdnsies anci Related U l m c e s  . .  

r,emilatiOn 14' 

w sjlasies, ~ ~ O W W I C Q ~ I  ani grants and the conditions cf entitiamnt 
theroto, for  cll staff =bers of tho Secretasiat ahal1 [be a8 p a o r i b d  
i n  these Regulation6 rmcl Fn the staff RulCQ] [Cxcept &4 

prrovibd in the 'staff Rematiom; c d m  wkenev& appropriate w i t h  

those aplïieù in tho United ïiationa c01pon agstmj. 

be O t h d B f 3  

Ro,&lation 15 

%e t-' ancl conùitio& of servioe of the Dwector ahal1 be 

deta&od by t h ~  Aeseslbiy 01: tho Executive C d t t e e  w i t h  reforence t o  
the pmvisians .if Re&ati,ion'14'cnd'aho;L1,be s p i c i f i d  in a A n t & &  
beturnon the Director &d the Fund represented by the chniman of 'the 
bsnenbly or of'the Executive Cormittee. 

' . ,  . .  , .  

. .  . .  . .  

. .  
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' ,  v; 
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12eOBilutiOn 16 

S t a f f  neribers of the Secretariat shall be allowed annual leave, 
sick leave, naternity leave Una ha@ leave, and m y  be allowed spec id  
leave with or .without p& ancl~r the C O n 8 i l t i i f J  epeciîieci in the Staff 

ïiul es. 

Eemilatim 11 
Tho n d  age of retirenent f o r  staff mabers of the Secret-iat 

&XLl be [a] yema. 

the 1.innd in exceptional cmes. 
This a&-s linit m y  be oxtended in  tho interest of 

Ikmxlation 18 

appointmint nn~r be ternbat& by the Director before the expiry 

date if it becmes neoeasnry t o  abolish the post c r  reduce the staff, if 

th services ami conâuct of the i n d i v i d u  &ncerned prove unsat is îwtoq,  
o r  if t h e  staff nenber of the Secrotmiat concerned is, for rem~ne of 
health, incilpmitnted for  furthor service. 

iiemilation 19 

IJhere an appointcent i a  t o  be terdnated undex Re&ation 10, at 
l e a s t  three nonthat notice shàll be given or three nonths sdW miil 

jllovnnces ah0;Ll bo prtiil in l i eu  of such notice, provided that the poriorl 

of  notice or pa;yrient in liai thereof shall not exceeü the umxpireù 

portion of the appoinizmt. 
in ruiiitim an inaemity equjl t o  one week's s a l m  for  e& nonth 
between the onü of the notice period cui the nomal expFry date of the 
ap2o-t shnll be pa~able,] 
stdf nenbers of the Secretaxiat [holding pomonnt ap?oinbcXI!iS] ah031 
be in accordance with the term otxl 
t o  theso Ilegolutiona. 
not miy in  the c m  of suaxixy ü i d s e d  d e r  R e e t i o n  26. 

[~n the C ~ S Q  of a fixeü-tern apToin.tnent, 

The ternination b k n € t i e s  t o  be paid t o  

conditione specified in pilrmn . . . 
These p d s i o n s  of notice a d  m W  shàll 
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Iiertulation 20 

!here it is  not intGndea t o  offer reappohtmnt to a staff -ber 
of the Secretaxiat s e r r r i q  under a fixed-tern contraot, that staff 
neubor of the Secretariat siml1 be entitled t o  be înfomed of the 
intention not t o  offer reappointneat at least  [six] nonthe before tho 

chte of espiry of the contxact. 

ilenulation 21 

Unless othe-se specified in the l e t t e r  of appoinbmt, thirty days' 

written notice of r e s i m t i o n  shall be @veri by staff neabers of the 
Secretariat. 
ndice.  

The Director rin;y, however, accept rSai@ations on shorter 

VII. Travel and RenOvaL Ew m e s  

ïkmïïation 22 

The Fund shall pay  th^ t ravel  nnil related expenses, incl- rmovd 
costa, of stdf -bers of the Secretariat mi their  dependants on the 

torvs a d  conditions specified in the Staff miles. 

VIII. Social Security 

CBnlation 21 

Tho Director shall establish ord. operate a prwident fund to  &ich 
both the h2nd aud staff ucmbers of tha secretariat sh;ill contribute, on such 
tcms md conditicais as nay bo appruvecl by[tlm Executive C d t t e o ]  
[tho bsenbly] of the Fund. 

~ . ? l i h t i O n  24 

Staff neribers of the SeoreOariat sholl be enti t led t o  appropriate 
coripenscltion in the event of death, injury or i l lness  atkibutable. t0 the 

perfornrmce of official  duties on behdf of the Fund, on tarns nnd condikirna 
mecified in Annex ... t o  these bgulations. 
schenos shall be nado available t o  staff rienbars of tho secretaxiat in 
mcordmce w i t h  the relevant p m i s i o n s  of the Staff Mes. 

Iiedth nnd accident i n m a n o c  
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B. S t a f f  L?lations 

R o d a t i o n  23 

S t d f  nenücrs of the Sooretniat  shall be entitled t o  p p o s d s  
t o  the Director r e w d i n g  personnel golicies anù general questions of 
staff welfare and t o  establish suitable rachinary for  this purpose. 

R e d a t i o n  26 

Ti= Director n o ~ r  take üisciplinary UQCSNWS, incluàine; disnissd f o r  
serioua nisoonduct, wgdnat a staff m ü e r  of the Secretariat fo r  
unsatisfwtory conduct. 
uackcnory w i t h  staff participation t o  advise htn in disoiplinary caees. 

The Director a h d i  establish adninietrative 

XI. Eecourse 

iZ&.?uia t ion 21 

h y  d l e g d  violation of the terns of appointnent of a staff 
maber of the Secretariat, incl- dl sertinent retplations ruiil rules, 
olvl üisciplinary u e m e  inpoaed by the Director on a staff neriber of 
the socretnriat, a h d l  be fmbject t o  review, at the request of the vtaff 
nenüor of the Scoretariat ooncerneù, by an adainistrative body with staff 

y&icilmtion, which shall be establiahoil w i t h  the functions aiyt parors 
specified Sn Armes ... t o  the Staff Rogulationa. 

Eomlation 28 

staff -bers of the %czetCaziat shall be entitled to appeal wt 
ùociaiona following the review r e f d  t o  in Regulation 27, and apprcyriate 
d h x y  shall be established f o r  this purpose. I/ 

I/ instead of this Regulatian, thc appropriate bodies of the 
wish t o  consider the ù e s h b i l i t y  of povicïing fo r  apppeaia fron staff 
tionbers t o  one of the existine; c2ilaintstmtive tribux.de in tho 
United Nations systen, i.e. the United Nation8 ndnMstratiV0 Tri- 
or the IL0 idninistrativo !Criburial. 

nûJr 
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XII. Gened Provisions 

R e d a t i o n  29 
'5 

Lhese Regulations nay be mpplmented ok apaaided by the Assenbly or 
the Ekemtive C e t t e e ,  withwi,:pejudice to,,,the m@ed rights of 
staff nabera  of the Secretariat. ., 

. .  
Redation K) 

me, Director 8ba;ll i s q  . .  stdf nules 'A aaninietritive instructions 
~~CQSSCIZY t o  inpieuent these b&ations. 
Lssenbly or  the Executive CGlmittoe dl such mes and ;tnendoentS 

doptoü  thereto. 

Se shnll report t o  the 

. _  

XeeBilatim 31 

Those Regulations shdi be doaoea t o  be p r o v i s i d  mtii ... 
.~ 

... , . 
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hmEx e.. 

Letters of Inpointnent 

(a) ~ h c  l e t t e r  of appointnent -1 state: 

(i) That the appointnent is subject t o  the p%visions of .the 

S t d f  Re&ationB a d  m e s  nnd to 
nade ui such Ile@ationa and ïiules fron tine t o  tine; 

the nature o f  the qpointnent; 

the ünte at which the staff -ber is required t o  enter 
vjon his duties; 

 th^ period of a?poirhent, the notice required to  teminate 

it inid C h e  period of probation, i f  any; 

the category, level, 0 0 - a  rate of  s a l m y  ma, i f  increnents 
=O allowable, the scale of ianrenents, anti the naXi- 
attdnable;  

ubi& nay be duly 

(ii) 

(iii) 

(iv) 

(v) 

(vi) any special. confitions which be applicable. 

(b) A c~;?Y of the Staff Regla t iom~ d M e a  W l  be t rmmi t t ed  t o  
tile staff -ber w i t h  the l e t t e r  of oppoinkent. 

qqoin-tnent the stnff mdmr a h d l  state that he has boen &e 
acquainted w i t h  mû ffice2ts the conditions laic? down in t h C  

Staff Be@ations a d  Ruleai 

In acceptine: 


