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ASSEiCBLY - 1st session 
Agenda item 8 

î ~ O F ? I O X  OF STAFF FiEGULATIONS 

Pote by the  Secretar ia t  of IMCO 

1me::ed hereto are  the  Provisional Staff  Regnlations f o r  the Fund a s  
adopted by the first session of the Assembly. 

Regulation 27 they s h a l l  be deemed t o  be provisional u n t i l  the next 

session of the iLssenbly. 

In accordance w i t h  
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PRWIsIONgL 
STAFE' REGELATIONS 

POR TRE 
l3"îflIOWA OIL 1OLLDPION CO?GTliSflION FUM) 

(liereinafter referreü t o  as '!th€ Fundt') 

?he S t a f f  i:e@ationB enbody the fundanentd conCition8 of service 
m d  the bmic righta, duties and obligatione of the Director ancl other 
ot,aff riei:bers of  the Socretmiat of the Fund. 
pinci;>lcs of personnel policy for the s t û f f i w  ûnil adninistratim of. 
the Sccrctmiat. 

They re2resent the broad 

I. Duties md Oblimtions 

i l e d a t i o n  1 

The Director ûsld al1 other staff neribers of the Secretariat of tho i h d  

:xe i n t e m t i o n d  c i v i l  servmto. 
but c:rclusivcly international. Gy acceptiw appointnent, they pledge 
t1ic:iGclvcs t o  &ischar@ their  fûnctionnB and to  regulate their  concluct 
vit21 th0 i n t e r e n t ~  of the Funci oniy in view. 
tkcir  G U t i O S  they ohjll neither sock nor accept instructions fron my 
i"sïcm-icnt or fron any authority cxternal t o  the Fund. 
of t h e  Sccrctmiat m e  subject to the authority of. tho Director oncl %7;co 
responsible to  h b  i n  the e X Q r C i S G  of thoir functions. 

Their rewonoibilitiea aro not nation-2 

in tho perfomance of 

Al1 staff ueribern 

Rernilntion 2 

?very stdff naber  of the Socrctûriat, on taking up his üuties, 
drll sake and sign the follow- oath o r  declaration: 

"I soïoruily ewem (undertcke, df im,  pronise) to  exorcise in 

'dl IoTdty, ~ a c r e t i o n  ond conscience the funotions e n t m t o ü  t o  
no as an international c ivi l  servant of the ïn te rmt iond  Oil 

Pollution Compensation Fund t o  discharge these functions arrd 

regulate my conduct with the interests of the Fund oniy in view, 
and nut t o  seek o r  mca;>t instructiono i n  regard to  the performnce 
of q~ duties fron any Govornnent o r  fron nny authority extaniûl 
t o  the Fund. 'I 
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i?erulntion 3 

I w  prirrilems cud. inamit ies  accorded t o  the Fund me conferred in 
tlio interosts of the 3unü. 

CXCuse staff -enbers of the Sccretariût f ro=  the parfornance of their  

i3rivate o’sligztions or fro2 the obscrvmco cf laws md r e a n t i o n s  

oVne-misc alqlica31e t o  thm. 

on the n2plicobility of nny privilcm o r  k n m i t y  W l  b o b i a t e l y  be 

rq>ortcù by the staff acnber of the Secretmiat concern@ t o  the Director 

iJith rrhoii clone it rests t o  decide whether mch privilom or imunity 

s h d l  be wnived. 

Ihcu t ive  Comittee shdl LeciCe whether the privilems m d  inxmit ies  

shall >e wlfved. 

No such privilogea and iurrunities shall 

i.ny incident &vine: r i s e  t o  controversy 

In the case of the Xroctor, the Lsoenbly or  the 

Re:mlation .I 

S t a f f  uoribers of the Secrctaiat  shall exercise the utnost discre t$q  

They shdl not connUnicato i n  rcgaxï t o  all m t t e r s  of official  business. 

t o  my ;>ereon any inforoation known t o  then by reason of their  official  

:mition which h m  not been rxLe public, except so far as is necessary f o r  

their  duties o r  by authorization of the Director. 
t b e  use such i n f o m t i o n  to ;)rivate ndvantnge. 

not cease upon scppûration fnm the Secrctmiat of the Fun<. 

Nor shall they a t  any 
These cùliGrrtions do 

ïiomlation 5 
Staff nmimrs of the Secretariat m e  not expected t o  g$vo up their  

;iztiond scntiucnta or their polit ical  or  reli&aus convictions, ûnil they 
1 2 ~  exercise thcir  right t o  vote. iimevor, t h y  shall ûvcid a r ~ ~  action, 

aiü i n  pnrticüim my kind of gubiic sronounceuent o r  p o l i t i c d  activity, 

ihich r’zq adversely roflect on their  position a8 internrrtionzl c ivi l  pervmte, 
3 d.1 t i u w  bear- in  nin6 the reserve nnd tact  incmbent u2an t h u  by 

rozoon of  their  i n t e n i a t i o d  statuo. 

iie&ation 6 

Tho whole t im of staff ne;.llicrs of tho Secretariat &al> be a t  tho 
ùispood of the Director and L5ey shall not accept or hold my office 

or e x p p  in any occupation o r  activity incoui>atible w i t h  the ;moper 

discirzp of t h e i r  duties. in pr t i cu ïû r ,  they ahd l  not p&icipata in  
mj  i m o r  o r  have my f i m n c i d  interest  in an enterprise *tee 31- or 
octivit ics are  closely related to those of the Fund. 
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Re.wlation Z 

140 staff neriber of the Secretar ia t  shcll accept my honour, 

Cecorztion, famur, gift  o r  remneration f r o 3  any ppverment o r  otbr 

source without the  Director 's  p r i o r  ~ c e r i o c i .  
only ir, exco;)tiannl cases mJ ;irovidcd acccptmce i s  not incoripatiblo ivith 

thc in2ividud's s ta tua  na an i n t e r m t i o d  c i v i l  servant. 

1-eemnt Bhjll 'be p m t c i l  

II. bmointuont. iienewd and I'ronotion 

i;o&ation 8 

Vit l i in  the liud@tcry racl other liriits establiahed by the Lsser,Lly and 

the Executive Committee, as appropriate, the Director shall appoint the staff 

ad3ers of the Secretar ia t  an2 Such othor dilitionriL personnel for &orb- 

tom duties  and msigments as nûy be found necessary. 
xerbcr of the Secre tmiz t  ahjll receive a letter of appointDent i n  
accordmoo with tho provisions of the h e x  t o  these Re@lationo, oigaod 

by tlic Diroctor or his ùuiy cuthorizod reposentil t ive.  

Each s tdf  

Z e d a t i o n  3 

i h c  pc,uount  conoidcrction in  the appointnent of staff =eubore of 

the Somctsziat  of t he  Fwd nhûll bo t o  secure the hi,@& stanùords af 

c î î ic iency,  conptenco mi i n t o p i t y .  Subject t o  this roquirment ,  d l  

icrûcno, s h a l l  be e q d l y  el i&ble f o r  d l  ilosta in the Secretcrint  

iii:!iout cüotinction ce t o  flex, race, creed or reli@on. 

:Lwulation 10 

:;election -1 n o d l y  be mde 011 u con&itive basis. Subjoct t o  

t h i s ,  rcc-uitricmt shjll bo on CE wiàe a @ ? o p z ~ h i c d  bas is  as ;)oesilile 

=?cl %rith n view t o  ensur*; equitable reprosentution i n  the S e c r e t a i û t  

3f n z t i o d s  of the Statoe i>m-tioe t o  the Fund Convention. 

XeeBilation Il 

S t d f  rieribers of the Secretar ia t  a h d l  n o d l y  be ap;ciintod on r. 

i ixcd-tom Ù ~ o i 3  f o r  service of c prescribed duration. Lygointuents L T ~  

'XI rcncwd but ohdl not crxzy m y  10@ antitl-ta, e q r e s e  o r  *lied, 



t o  such renewal. 

be f ive  yeass. 
The maxim period of a fixed-term appointment s h a l l  

2e;Txilztion 12 

TIC n i m c t o r  ahal1 es t ab l i sh  a;)2ropriate uedicd st3nclûsds wf-lch 

,eïs3nz o h j l i  be requireü t o  ceet ùcforo a92ointrient. 

III. C 1 ~ 3 s i f i c a t i o n  cf Lasts 

I l e m c t i o n  13 

Su3jeot t o  the buclgetnry liravisions d e  by the Asserùly of the M d ,  

the X r c c t o r  shull dcterninc apyq~r ia te  catemries arid p d e s  f o r  estaülishoù 

rms ts ,  on the basis of the  c l a s s i f i ca t ion  standards approved by the  Assembly 
zr the  Executive Committee. 

IV. Salar ies  mù Iielatea N l o m c e s  

i l e , d z t i o n  ii; 

The s d c r i c s ,  dlowmcoc an3 ponts and the conl i t ions cf entitiment 
a.. i i ~ I ~ ~ o t 3 ,  f o r  c i l  staff ricribers of the Secretariat sha l l ,  except as may be 

-tr.erwise provided in the  Staff  Regulations, conform whenever appropriate 
s i t h  those applied i n  the United Nations ccmmon system. 

Ro,dation_l;z 

3 o  tcriio al conditions of service sf the Director shall bo 
leto;-xhec? by the Asser;bly o r  t h e  GxccutCre Comit tee  w i t h  referenco t a  
2. dx Jzovisions of iZo&vïation 14 ünü didl be s p e c i f i d  i n  a contract  

:;ctrrcen the  Director and the Fun& represented by the C h z L r w n  of the 

:,sser:’ùly o r  of the Xxecutivc C o d t t o e .  



R c w a t i o n  16 

Staf f  members o f  the Sec ie ta r ia t  shall be alloxrod annual leave, 
s ick  leme, matcnllty leave anci home leave, and may bc allowed special  

leave with or  without pry unc?cr %e conditions opecificd i n  the Staff Rules. 

71. Sciaration 

Xcmlation 17 

%e normal nge of re'tirement f o r  s t a f f  nembe-ço of t he  SecrotezAat 
sh@l be 60 yearo. This am l i r i i t  nay be extended i n  the i n t e r e s t  o f t h e  

Fuiid ùi exceptional c- u3c3. 

Rcmilation 13 

An appointment rmy be tcmina ted  by the  Director before t he  expiry 
date i f  it bocomcn nocersary t o  abolioh the pont o r  reduce the o tnf f ,  i f  

tho services 3nd conduct of the individu21 concerned prove unsatisfactory,  

or i f  the stûff member of  the Secretar ia t  concomed is ,  for reaoons of  
health,  incapacitated f o r  furthîr service. 

Reml?vtion 19 

nie torme and. conditions got-orning tcimination under Regulation 18, 
including provisions for the  payncnt of terninat ion indemnity, sh11 be 
specified i n  the Staf f  liulcs. 

Xc,dztion 20 

lihcre it is not intended t o  o f f e r  ronppointmcnt t o  a staff member of 
the Secretar ia t  ncrvins under a fixed-tern contract ,  t hz t  staff member of 

the Secretar ia t  nhall  be cn t i t l od  t o  bo informed of t he  intont ion not t o  
of for  reappointment at lwst S ~ X  months before the date  of e:?* o f  

the  contract  
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R e a l a t i o n  21 

Unless otheïwise c iec i f icd  i n  the l e t t e r  o f  appointnient, 

t h i r t y  dnyn' wri t ten not ice  of r c s i g ~ a t i u i i  s h d l  be given by staff 

mcmbcrs or' the  Secretar ia t .  Trie Director Q L ~ ; ~ ~  hovever, accept 

resignations on shorter  notice.  

- R e m L L a t i o e  

!&e Fund shc l l  pay the travel and re la ted  expenses, including 

removal coats,  of s tafî  nembcrs of the Secretar ia t  a d  t h e i r  

dqendant:: on the terns  mnd conditions specified i n  the S taf f  Rules. 

VIII. Social Security 

R e a l a t i o n  23 

Sta€f members of the Secrotar iz t  o h d l  be en t i t l ed  t o  appropriate 

coupensation i n  the event of decth, i n j m y  or i l l n e s s  a t t r i bu tab le  t o  the 

pcrfom.ance of o f f i c i a l  dut ies  on behalf of the Fund, on terms and 

conditions specified i n  the S taf f  Ruleo. 

schemes shall be made avai lable  t o  staff merbors of the Socrotûriat  i n  
accordaice with the rclevslnt provisions of the S taf f  Rules. 

Health a d  accident inaurance , 

IX. Staf f  Relations 

Rc&.etion 24 

Staff  Eenberc of the Secre ta r ia t  shall be e n t i t l e d  t o  make 
propooals t o  the Director regarding personnel pol ic ies  cad general 

question0 of s tnf f  welfare. 



X I .  General F r o v i s i .  

T i c d a t i o n  25 

These F,e,@aticn:, nay be supplenented o r  mxnded by the Aoaenbly 
o r  the Ekeoutim Comittec, without prejudicc t o  the acquired r i g h t s  
of x t q f  meribers of the Secretar iz t .  

Regulation 26 

"he Director sha l l  i s sue  S taf f  Rules ,aid ad3:Ustmtive 
@ntructionc neccssaq  t o  inplccent theco 2:ebguistions. 
be subject t o  confimation by the next cession of the Lsscnbly o r  the 
Exeçutivc Ccmit tee ,  as apprcpriato. 

Thcso w i l l  

Rcmlat icn 27 

Thesc Regulations sha l l  be decncd t o  be provisioncl uitil the 
noxt seccion of the Lsnenbly. 


