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AMENDMENTS TO THE STAFF RULES

Note by the Director

1 Introduction

1.1 Under Staff Regulation 14, the IOPC Fund's staff members' salaries, allowances and grants, and
the conditions of entitiement thereto. shall, except as may otherwise be provided in the Staff
Regulations, conform whenever appropriate with the United Nations common system, as applied by the
International Maritime Organization (IMO). Changes to the IMO Staff Regulations and Rules therefore
have to be reflected. mutatis mutandis, in the IOPC Fund's Staff Regulations and Rules.

1.2 The Director shall issue amendments to the IOPC Fund's Staff Rules necessary to implement
the Staff Regulations. Such amendments shall be reported to the Assembly (Staff Regulation 28).

13 Changes made to the IMO Staff Regulations and Rules since the 14th session of the Assembly
of the IQOPC Fund were reported by the Secretary—General of IMO in IMO documents C 68/20(d). The
amendments relate to the scale of pensionable remuneration and separation payments for staff in the
Professional and higher categones to dependency allowances for staff in the General Service category
and to salary scales and staff assessment for staff in ali categories.

2 Salary Scale for Staff in the Professional and Higher Categorles

24 At its 1991 session, the United Nations General Assembly approved a recommendation of the
International Civil Service Commission (ICSC) to consolidate six classes of post adjustment into the
base salary scale for staff in the Professional and higher categories, with effect from 1 March 1992.
For London, the effect of this consolidation is neutral in income terms. Whilst base salaries increased
by approximately 6.0%. the post adjustment payments decreased by a corresponding amount.

22 In accordance with prior authority given to him by the IMO Council, the Secretary-General of
IMO implemented the new salary scale for staff in the Professional and higher categories with effect
from 1 March 1992,
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23 The Director implemented the new scale of hase salaries with effect from 1 March 1992. This
scale, which is reproduced in Annex { to this document, forms a new Annex A to the IOPC Fund’s
Staff Rules.

3 Staff Assessment for Staff | e Professlo and Higher Categorles

3.1 The staff assessment rates are based on a weighted average of the national income taxes at
the seven headquarters locations of the United Nations system. These rates are utilised — by reverse
application on the net salaries — to obtain the gross salaries of staff in the Professional and higher
categories. Together with the introduction of the revised base salary scale for staff in the Professional
and higher categories (see paragraph 2 above}, the United Nations General Assembly introduced a new
scale of staff assessment for such staff who have neither a dependent spouse nor a dependent child,
with effect from 1 March 1992,

3.2 In accordance with prior authority given to him by the IMO Council, the Secretary-General of
IMO implemented this new scale of staff assessment for staff in the Professional and higher categories
with effect from 1 March 1992.

33 The Director implemented the corresponding new scale of staff assessment with effect from
1 March 1992. This scale, which is reproduced in Annex Il to this document, forms a new Annex B
to the IOPC Fund's Staff Rules.

4 Scale of Penslonable Remuneration for Staff in the Professional and Higher
Categories

4.1 The scale of pensionable remuneration for staff in the Professional and higher categories is
used to calculate contributions to the IOPC Fund's Provident Fund. This scale is subject to an
adjustment mechanism approved by the United Nations General Assembly and implemented by the
ICSC. As part of the approved adjustment process a new scale of pensionable remuneration for staff
in the Professional and higher categories was issued by the ICSC with effect from 1 November 1991,
The increase in pensionable remuneration amounted to 3.9%.

4.2 In accordance with prior authority given to him by the IMO Council, the Secretary-General of
IMO implemented this new scale of pensionable remuneration for staff in the Professional and higher
categories with- effect from 1 November 1991. :

4.3 The Director implemented the corresponding new scale of pensionable remuneration with effect
from 1 November 1891. The scale, which is reproduced in Annex Ill to this document, forms a new
Annex H to the IOPC Fund's Staff Rules.

5 Separation Payments for Statf in the Professional and Higher Categories

5.1 At its 1989 session, the United Nations General Assembly decided that the separate scale of
separation payments (used in connection with the payment of the repatriation grant and other
entitlements connected with the separation of staff) should be abolished for staff joining after 1 July
1990 and that the new base salary scale should be used instead for the calculation of such payments
(see document FUND/A.13/19, paragraph 6.2). For staff having joined before that date, the new scale
of separation payments would be used untit the new base salary scale had overtaken it.

5.2 With effect from 1 March 1992, the scaig of separation payments was overtaken by the new
base salary scale. The Secretary—General of IMO therefore deicied the scale of separation payments
from the IMO Staff Rules and deleted all references thereto in the Rules.
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53 The Director deleted Annex G of the IOPC Fund's Staff Rules, which contained the separate
scale of separation payments for staff in the Professional and higher categories, and made the
corresponding amendments to Rules V11, V1.2, VI.4 and V.7 of the IOPC Fund's Staff Rules. The
revised texts of these Staff Rules are reproduced at Annexes IV — VI, respectively.

6 General Serylc Scale

6.1 The General Service salary scale is subject to interim adjustments in accordance with
recommendations by the ICSC. These adjustments are based on an average of the movement of the
United Kingdom Retail Price Index (RPI) and the United Kingdom Average Earnings Index (AEI).
Increases are implemented as of the first day of the month following that in which the average of the
increases of the RPI and AEIl has reached or overtaken a level of 5% above its level at the previous
adjustment. If this increase has not reached 5% or more within one year, the interim adjustment is
made on an annual basis. The increase in net salaries corresponds to 90% of the movement of the
average index.

6.2 The requirement for an adjustment to the General Service salary scale was met in September
1991, The increase in salaries amounted to 4.7%. This increase was implemented within IMO from
1 September 1991.

6.3 The Director introduced the corresponding new salary scale for IOPC Fund staff in the General
Service category with effect from 1 September 1991, to reflect the increase within IMO. This scale,
which is reproduced in Annex VIll to this document, forms a new Annex E to the IOPC Fund's Staff
Rules with effect from 1 September 1991.

7 Dependency Allowances for Staff in the General Service Category

71 In connection with the interim adjustment of the General Service salary scale which came into
effect on 1 September 1991 (see paragraph 6.3 above), the dependency allowance for the first
dependent child of a married staff member and the allowance for each additional dependent child were
each increased from £517 to £541 per annum.

7.2 These increases of the dependency allowances were implemented within IMO with effect from
1 September 1991.

7.3 The Director introduced the corresponding new dependency allowances for staff in the General
Service category with effect from 1 September 1991. Dependency allowances are set out in Annex E
to the IOPC Fund's Staff Rules, which is reproduced in Annex Viil to this document.

8 Staff Assessment for Staff in the General Service Category

81 The scale of staff assessment rates for staff in the General Service category is based on
average tax rates at a number of duty stations within the United Nations system. The staff assessment
rates are utilised - by reverse application on the net salaries — to obtain the gross salaries of staft in
the General Service category.

82 At its 1991 session, the United Nations General Assembly approved a new scale of staff
assessment rates for staff in the General Service category with effect from the date of the first revision
of the General Service salary scale effective on or after 1 January 1992.

8.3 The Secretary-General of IMO implemented this new scale of staff assessment rates for staff
in the General Service category with effect from 1 January 1992. The new scale will tend to give lower
gross/pensionable salaries, especially in the higher grades. As an interim measure, any staff member
who would receive a lower gross/pensionabie salary as a result of the application of the new scale of
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staff assessment rates will retain the gross/pensionable salary applicable on 31 December 1991 until
such time as the new one exceeds it.

8.4 The Director implemented the new scale of staff assessment with effect from 1 January 1992,
subject to the above—mentioned interim measures. This scale, which is reproduced in Annex IX to this
document, forms a new Annex F to the IOPC Fund's Staff Rules.

9 opto b b b

The Assembly is invited to take note of the information contained in this document.



FUND/A.15/22

ANNEX |

“PIT 20 sevody Jueposdern OU TiTA EINQEE JJUls o) eTqUOTTAdT M0 = S
PTTRR 20 esnods Joeposdep ¥ TITA EreqEEm JymE O eTqeaTTdde meiwE =

(100,74 £ W

¥ot18 G W

BOSLET 260

%vis § 9%

Tisvl a

09S¥Z1 5

90%Z9 oo¥15 ¥ee0s 9BEES TBERS SLELS 8 9K

69v99 A+ dL ] 55099 65%%9 K9 SOWZ9 q wx

Rz £TS01L £81801 WSl ¥OSTO0L 2191008 [

fi= 96085 StZis fAas: 0SS €S LE5ES £08TS €915 5 19K

a1eve uzes 79 5119 15109 60165 89085 OLS 655 a

verol ovaZot LE800T 65895 69896 SZ6¥6 85626 6606 52068 1'aq

9598 iss L9V SE0va T6IES 0SELS 90s15 £9905 GTRGY LL168Y ETeY 68ZLY 13 . S

¥19 0180 099665 ST fa: - 113 s L6LSS ¥sevs 71885 69675 205 =®o1s o108 Q4 wy

Y66 995L6 68L56 600v6 oy £5¥06 ¥i998 ¥6899 L1ise qreee assls EBL6L LeoaL s'd

16605 99105 VS =4 TOLLY L Feost YazZsy 20 SESLY 1oLz 99Ty 0t 8610Y 85¢6Y $
TISS TOEYS s ML 519 2905 YoLEY SBLEY S98LY 9ESY LZ09v Lo asIv 63Ty 174 T
L1519 TSESE Lve (3 vad S¥308 TesdL MZLL BTSSL bTBLL L oYL L1L89 SIS L1659 S99 ¥d
LTV TBEXY 09Ty Yoty vty LSTOw LLYEL B598¢C 616L¢ 6ELLE Tot9t eSSt To8%E bIOVE e S W
TSoLy 9RLIY WasY T905% LAV ety 0Ly 99Ty Tvil¥ 8L96E ST06% 1518¢ BEZLE A 007 0955% q
OuvEL 2] 2 ORZ0L 10989 TE0L9 TEvSs S5eTs wzz9 109 TH16S Tisis ©To0es SHS LE6LS 1z¥is €d
vt LLive  Jan jraays STRE biste jaraty 80S0% ool 5506 AREET 6L3(Z 5

0B6LE f1-diy SEVat 99t ceeve iac GHet CLSZEC 1081 8Z0tE 950t TBYSL i

16955 s o 956C5 To91s H0S Teeey SESLP T919% favs 44 TZoKY L jtoag £060¥ td

(4214 6%z o1esT 1304 (34,4 °9L¥ 9T WP {84 oz S W™

oe :174 54 FSHT YoLLz sz 6O0RST LSST Yovl ol (23174 a e

S18T 9950% >4 woee TaLst ¥SSE 174 4 TLOEE wKEIL 890t 14

AY ATX o m o 1 a jediy I 1A A A Iix I 1 wpalg

odeyg

(2664 yorew | aAey3)
{seji0g sn uy}
INIWSSIASSY 44V1S 40 NOLLYDOMNddY HIAL4Y INTTYAINDI L3N IHL ONV
SSOHD TYNNNY DNIMOHS S3IHODILYD HIHOIH ONY TYNOISS340dd 3HL HOd TIWOS AHVIVS

seiny 4els 0} Y Xeuuy meN



»

New Annex B to Staff Rules

STAFF ASSESSMENT RATES FOR PROFESSIONAL AND HIGHER CATEGORIES
(effective 1 March 1992)

a) Staff asssamment rates for purposes of pensiocoahle resuneraticn and psosicos

Z2/S1'Y/ANNd

Total assessable paymsnts ' Percentage
{in U3 dollarm) (effective 1 March 1991)
Pirst $15,000 per year 4.0
Bext $10,000 par year 2.0
Rext $10,000 per year 5.0
Raxt $20,000 per year 2.0
Bext $20,000 per yeer 32.0
Baxt %20,000 per year 35.0
Rext $30,000 par yesr 3.0
Remining assesssbls paymsots 39.0

b) Staff assessment rates used in conjunction with gross bese salariss snd gross ssamts of ssparetion peymeots

Il X3NNY

Staff member with a Staff swnbar with paither a

dependant spouss or dapandent spouss por a
8 depandent cnild dependant child

Total asssssebls peymspts {sffective 1 April 1988) (effective 1 March 1952)

(in US dollarm) (%) %)

First $15,000 per year 13.0 17.3

Yext $ 5,000 par year 31.0 3.3

Fext $ 5,000 par yoar 4.0 38.5

Bext $ 5,000 per year 37.0 41.8

Baxt $ 5,000 per year 39.0 43.8

Rext $10,000 per year 41.0 45.9

Fext $10,000 par year a.0 4.1

Faxt $10,000 par year 45.0 50.4

Yaxt $15,000 per yoar 46.0 S1.0

Neaxt 520,000 per yoer 4.0 52.6

Resining assessable peymants 48.0 57.0
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New Annex H to Staff Rules

PENSIONABLE REMUNERATION FOR PROFESSIONAL AND HIGHER CATEGORIES
(in US Dollars)
(Effective 1 November 1991)

Steps
Grade I J1 III v v Vi Vil VIii IxX X X1 *I1 XI1I XIv xw
P.1 36919 38186 39308 40453 41714 42846 44202 45970 4746l 48822
P.2 47080 48585 50009 51536 53062 54453 55969 57748 59432 60954 62134 63339
P.3 58251 60060 6180B 63476 65196 66895 68705 70869 72289 74201 75604 77272 78999 80765 82571
P.4 71091 72975 74848 76633 78574 80442 82340 84445 86377 88426 89793 91727 93702 95720 97782
P.5 86473 88455 90352 92286 94289 96147 98126 100410 102454 104371 106325 108315 110342
D.1 97411 99619 101872 104081 106341 108383 110753 112967 115224
D.2 110483 113135 115635 118230 120885 123598
ASG 132069
UsG 142739

Il X3INNY

TZ/S1LV/ANNd
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ANNEX IV
AMENDMENT TO STAFF RULE VI.1
RULE Vi1
Termination Indemnity
{a) Staff members with contracts for a term exceeding six months whose contracts are terminated

under Staff Regulation 18 shall be paid an indemnity in accordance with the following schedule,
except as provided in sub-paragraph (b) below:

Completed Months of separation payments, where applicable™ or
Years
of Months of pensionable remuneration less staff assessment,
Service where applicable®

One week for each month of uncompleted service
Up to 5 years subject to a minimum of six weeks and a
maximum of three months indemnity pay

Less then 6 years 3 months
* = 7" 5 months
" "8 " 7 months
" * 9" g months
" “10 " 9% months
" O B 10 months
" 12" 102 months
" "3 " 1 months
" " 14 " , 112  months
14 years or more 12 months

{1) ‘For staff in the protessional and higher categories, separation payments-shall be determined by the net base
salary scale shown in Annex A<

(2) For staff in the general service category.

(b) [unchanged]
(c) [unchanged]
{d) [unchanged]
<1>

Reference to separate scale of separation payments deleted.

-
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ANNEX V

AMENDMENT TO STAFF RULE VI.2

RULE VI.2

Repatriation Grant

(a) [unchanged]
{b) [unchanged]
{c) The repatriation grant shall be computed in accordance with the following schedule. If

service in the final year is less than twelve full months, the grant shall be paid in respect
of completed months of service in that year.

Staff member with neither a spouse nor
a dependent child at time of separation

Years of continuous Statl member with a spouse
service away from or dependent child Professional and General Service
the home country at time of separation Higher categories Category

Weeks of separation payments, where applicable™ or

Wesks of pensionable remuneration less staff assessment, where applicable®

1 4 3 2
2 8 5 4
3 10 ] 5
4 12 7 6
5 14 8 7
6 18 9 8
7 18 10 8
8 20 1" 10
L 22 13 11
10 : 24 14 12
11 28 15 13
12 or more 28 18 14

(1) For staff in the professional and higher categories, the repatriation grant shall be determined by the net
base salary scale shown in Annex A,

(2) For staff in the general service category.

(d)—(0) [unchanged]

<2> Reference to separate scale of separation payments deleted.
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ANNEX VI

AMENDMENT TO STAFF RULE V1.4

RULE Vi.4

Commutation of Accrued Annual Leave

If upon separation a staff member has accrued annual feave, he shall be paid in lieu thereof a sum
of money for the period of such accrued leave, up to a maximum of 60 working days. The
payments shall be calculated:

(@) For staff in the professionat and higher categories, on the basis of the staff member's net
base salary plus post adjustment at the time of separation.*

) For staff in the general service category, on the basis of the staff member's pensionable
remuneration, less staff assessment.

<3> Reference 1o separate scale of separation payments deleted.
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(b)
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ANNEX VI

AMENDMENT TO STAFF RULE V1.7

RULE VI.7

Last Day for Pay Purposes

When a staff member s separated from service, the date on which entitlement to salary.
allowances and benefits shall cease shall be determined according to the following

provisions:

()] [unchanged]

(i) [unchanged]

iil) [unchanged]

{iv) {unchanged}

v} [unchanged]

(vi) in the case of the death of a staff member holding an appointment for at

least one year or who has completed at least one year's service, the date
on which entitlement to salary, allowances and benefits shall cease shall be
the date of death, unless there is a surviving spouse or dependent child.
In this event, the date shall be determined in accordance with the following
schedule:

Completed Years of Months of
Service in the Secretariat Extension Beyond the Date of Death
(as defined in Rule VI.1}
3 of less 3
4 4
5 5
8 8
7 7
8 8
9 or more 2]

(1) For staff in the professional and higher categories, payment shall be determined by the net base salary

scale shown in Annex A.**

{2) For staff in the general service category.

Payment related to the period of extension beyond the date of death may be made
in a lump sum as soon after death as the pay accounts and related matters can
be closed. Such payment shall be made only to the surviving spouse or
dependent child or children. All other entitlements and accrual of benefits shall
cease as of the date of death.

{unchanged]

<4>

Reference to separate scaie of separation payments deleted.
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New Annex E to Staff Rules

GENERAL SERVICE CATEGORY - SALARIES
SHOWING ANNUAL GROSS AND NET AFTER APPLICATION OF STAFF ASSESSMENT
{in Pounds Sterling)
(Effective 1 September 1991)

Steps
Grade
I 1 Ir - v v vI vit VIII X X
G.1 Gross 10716 11179 11642 1218 12595 13070 13545 14022 14497 14974
Net 8557 8900 9242 9585 9928 10270 10612 10956 11298 11641
6.2 Gross 12115 12647 13181 13713 14245 14777 15214 15863 16410 16957
Net 9583 9966 10350 10733 11116 11499 11882 12266 12649 13032
6.3 Gross 13713 14308 14904 15513 16126 16740 17353 17967 18580 19211
Net 10733 1162 11591 12021 12450 12880 13309 13739 14168 14597
6.4 Gross 15511 16199 16886 17573 18260 18959 19665 20372 21080 21787
Net 12020 12501 12982 13463 13944 14426 14906 15387 15868 16349
6.5 Gross 17571 18340 19125 19916 20708 21499 2229 23112 23928 24743
Net 13462 14000 14539 15077 15615 16153 16691 17229 17768 18306
G.6 Gross 19916 20803 21688 22590 23504 24418 25331 26245 27172 28114
Net 15077 15680 16282 16885 17488 18091 18694 19297 19900 20503
6.7 Gress 22595 23619 24643 25666 26689 27744 28799 29853 30913 11966
Net 16888 17564 18240 18915 19590 20266 20941 21616 22293 22968
6.8 Gross 25666 26816 27997 29180 30362 31545 32727 33909 35092 36275
Net 18915 19672 20428 21185 21942 22699 23455 24212 24969 25726
Dependency allowances Net per annum
Dependent spouse £430
First dependent child of a married staff member £541
First dependent child of a single. widowed or divorced staff member £1 098
Each additional dependent child ‘ £541
Secondary dependant {where there is no dependent spouse, for either a dependent parent, dependent brother or dependent sister) Nil
Language allowance (to be included in pensionable remuneration) £613
Non-resident's allowance (to be included in pensionable remuneration): for staft recruited before 1 September 1983 £225

for staff recruited after 1 September 1983 Nil

{IIA X3INNY

ZZ/sV'v/aNnd
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ANNEX IX

New Annex F to Staft Rules

STAFF ASSESSMENT RATES FOR THE GENERAL SERVICE CATEGORY

(effective 1 January 1992)

Total Assessable Payments Agsessment
(in US dollars) %
First 2 000 per year 15
Next 2 000 per year 18
2 000 per year 20
2 000 per year 21
4 000 per year 22
4 000 per year 23
4 000 per year 24
6 000 per year 25
6 000 per year 25.5
6 000 per year 28
8 000 per year 285
8 000 per year 27
8 000 per year 275
8 000 per year 28

Remaining assessable payments 29




